2013-12

2013-13
2013-14
2013-15
2013-16
2013-17

2013-18
2013-19
2013-20
2013-21
2014-01
2014-02
2014-03
2014-04
2014-05
2014-06
2014-07

2014-08
2014-09
2014-10
2014-11
2014-12
2014-13
2014-14

2014-15
2014-16
2014-17
2014-18

07/29/2013

09/23/2013
09/23/2013
09/23/2013
09/23/2013
10/28/2013

10/28/2013
11/25/2013
11/25/2013
12/16/2013
01/06/2014
01/27/2014
02/24/2014
03/24/2014
03/24/2014
06/23/2014
06/23/2014

07/28/2014
09/08/2014
09/22/2014
09/22/2014
09/22/2014
09/22/2014
09/22/2014

09/22/2014
10/27/2014
11/24/2014
11/24/2014

Appendix F: List of Resolutions

Appointing the Borough Manager as the contact for tax-related
confidential information.

Imposing a 3% contribution rate for the non-uniformed pension plan.
Imposing a 7% contribution rate for the police pension plan.
Designating the split of State Aid to each pension plan.

Appointing the auditor for the following year.

Authorizing a grant application to DCED for the Fagade Improvement
Program.

Transferring the Act 457 deferred compensation plan to Ameriserv.
Establishing fees to be assessed in the following year.

Establishing wages for the following year.

Designating an examining agency for police testing.

Authorizing full-time staff to collect taxes on behalf of tax collector.
Adopting a fee schedule for building permits.

Authorizing application to DCED for Keystone Community Designation.
Authorizing a grant application to PennDOT for sidewalks.
Adopting rules and regulations for civil service commission.

Urging Legislature to act on municipal pension reform.

Amending articles of incorporation of municipal authority expanding
roles and changing name.

Accepting assignment of bridge sidewalk from PennDOT.
Authorizing full-time staff to collect taxes on behalf of tax collector.
Imposing a 3% contribution rate for the non-uniformed pension plan.
Imposing a 7% contribution rate for the police pension plan.
Designating the split of State Aid to each pension plan.

Appointing the auditor for the following year.

Adopting PennDOT reimbursement agreement for utility relocation at
new bridge.

Objecting to EPA’s Clean Power Plan.

Adopting sign maintenance plan.

Establishing fees to be assessed in the following year.

Establishing wages for the following year.



